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Scholarship holders start  
work at entry-level positions
From ong Poh chin
director for rewards and recognition, Public 
Service division, Prime minister’s office

We thank Ms Jace Loi Chen Min for 
her suggestion that “Scholars should 
start from bottom, too” (May 20), and 
Mr Mohammed Farhan Mohd Firdaus 
for his comments in “Get more schol-
ars involved in the community” 
(May 22).

Scholarship holders start at the job 
level of a fresh graduate. Entry-level 
positions include operations execu-
tives, policy analysts or planning of-
ficers. We agree that the progression 
of all public officers should be based 
on their proven job performance and 
potential to contribute. All officers are 
thus put through a rigorous and holis-
tic appraisal process, which includes 
assessment among peers at the same 
level within an agency. 

A scholarship holder who does not 
perform up to expectations will not 
be retained, just like any other officer. 
This merit-based system has thus seen 
many able and promising non-schol-
arship holders rise to top positions in 
the Public Service, amidst a highly 
competitive employment market from 
which the Public Service draws talent.

Ms Loi suggests that the same sal-
ary should be paid for diploma and 
degree holders doing the same job. 
Firstly, diploma holders generally en-
gage in different types of work and 
responsibilities from degree holders. 
Secondly, for fresh graduates, grades 
are a proxy in the absence of other cri-
teria. Market data shows that a fresh 
graduate with higher honours is gen-
erally paid more than one without an 
honours degree as employers compete 
for the stronger candidates in each 
graduating cohort. To compete effec-

tively, the Public Service pegs its pay 
to the market. Thirdly, educational 
qualification alone does not guaran-
tee success in a job search for an in-
dividual. Those with impressive edu-
cational qualification but do not have 
the right skills and personal qualities 
needed for the job would also not be 
successful at the job interview.   

Mr Mohammed Farhan has ob-
served that there are also scholar-
ship holders who spend a significant 
amount of time contributing to the 
community. Indeed, beyond their day-
to-day work, we encourage our officers 
and scholarship holders to be involved 
in community activities. In addition, 
there are structured programmes to 
expose scholarship holders and offic-
ers to community and front-line work. 
Such experiences help to develop a 
sensitivity for ground issues and how 
our policies impact the public. 

Review the 
retirement age 
for all uniformed 
officers in S’pore
From yang chun hong

I refer to the report “Govt looking 
to review retirement age for Home 
Team uniformed officers” (May 23). 
This has long been a talking point 
for many of us. 

I feel that the retirement age 
should be raised not only for Home 
Team uniformed officers but all 
uniformed officers. 

Presently, those who retire go 
on to second careers, sometimes 
in the security sector. 

Given their experience, it would 
be better for the Civil Service to re-
tain these officers.

Drug development: 
We need to create       
fairer system for all
From Khor Wee siong

I refer to the commentary “What 
would you pay for another year of life?” 
(May 22) by Dr Ong Sin Tiong. 

Dr Ong has set the stage for a dis-
cussion on how we can pay for drug 
development. Should the cost be borne 
by the sufferers alone through what-
ever social and medical insurance 
schemes they have, or should we look 
at alternative models such a tax on 
each person, which is then paid to all 
drug companies? 

And if we decide to impose an in-
dividual medical tax or compulsory 
medical insurance for everyone, how 
do we determine who gets which treat-
ment and which drug projects and 
companies are worthy of development 
and thus entitled to draw from the uni-
versal medical insurance fund?

These are problems to which there 
are no simple answers. This is why we 
need to talk about this issue and un-
derstand what the social consensus 
is, so that we can fashion a new and 
fairer system for drug development 
and share the benefits of drug devel-
opment with drug researchers, doc-
tors and patients.

Too young for  
tablets and 
smartphones?
From thahira Beevi mohammad 
jaBroolla

Today, children are exposed to smart-
phones and tablets at a very young age. 
The effects of this exposure are com-
plicated, with both benefits and costs.  

Children can benefit from such ex-
posure. For example, video games and 
other screen media help to improve 
visual-spatial capabilities, as well as 
increase attention ability, reaction 
times and the capacity to identify de-
tails among clutter. They also learn 
how to socialise with friends when 
outside academic hours, for example, 
with the use of Facebook, Twitter 
and WhatsApp. 

However, the ever-present use of 
Internet search engines on smart-
phones and tablets is causing children 
to become less adept at remembering 
things and more used to remembering 
where to find things. Given the ease 
with which information can be found 
these days, it only stands to reason 
that knowing where to look is becom-
ing more important for children than 
actually knowing something. 

Also, with the introduction of Fa-
cebook, Twitter, YouTube as well as 
addictive games such as Candy Crush 

on smartphones and tablets, children 
have been “hooked”, neglecting the 
need to study and spend time with 
families. The use of such gadgets can 
also negatively impact on the social 
life of these children. 

Balance can be achieved if children 
can exercise self-control. However, the 
very young might not be able to ex-
ercise such self-control without their 
parents’  intervention. 

The bottom line is that too much 
screen time could result in children 
having their brains wired in ways that 
may make them less, not more, pre-
pared to thrive in future. 

this letter first appeared as a comment 
on www.todayonline.com.

A scholar-
ship holder 
who does 
not perform 
up to  
expecta-
tions will 
not be 
retained, 
just like 
any other 
officer. 

The use of tablets and smartphones can negatively impact on 
the social life of children. Photo: reuterS


