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Intelligent employees, not degree 
holders, secure higher salaries
I am flabbergasted by the comments 
left by readers on the online article 
“Singapore wants kids to skip uni-
versity: Good luck with that” (May 4).

Many of them criticised the Gov-
ernment for trying to fool the peo-
ple and seemed to suggest, as did the 
Bloomberg article, that a degree will 
lead to higher salaries.

Let us distinguish between corre-
lation and causation: A degree corre-
lates with a higher salary, but does not 
directly cause it.

Instead, intelligent people are more 
likely to get a degree, and employers 
want to hire intelligent people, among 
other things, which is why more grad-
uates get higher salaries.

Conversely, an unintelligent person 
who sacrifices everything to get a de-
gree, such as an expensive one from 
a below-average university abroad, is 
being unintelligent.

As has been said many times even 
by non-graduates in jest, many uni-
versity courses do not teach skills 
employers can use directly. Employ-
ers can also tell from this person’s al-
ma mater that he or she does not meet 
their requirements.

Employers can deduce that if this 
person had to apply to a private or 
overseas university, then he or she 
did not make the cut to local public 
universities at some point.

What does it say about the person’s 
pre-university results? How does it af-
fect the employer’s hiring decisions?

Another illustration: Suppose eve-
ryone in Singapore spends three to 
four years to get a degree. 

Employers who want to hire from 
the most intelligent 10 per cent of 
the cohort will find other ways to  

Build up strong national football 
teams instead of domestic league
I read with interest the letters “Lo-
cal football needs new direction” 
(April 30) and “FAS always looking to 
improve local football” (May 7). Much 
as we would love to have a successful 
domestic league, we must face reality.

As past efforts have shown, no mat-
ter how much glitter is thrown at the 
S-League to make it more appealing, it 
cannot hope to draw the crowds as the 
LionsXII can in the Malaysian Super 
League (MSL).

Nor can slick marketing entice fans 
to come in droves to watch teams in 
which they have no vested interest.

I plan my schedule to fit in the  
LionsXII games on weekends and in 

Practical human 
rights approach 
exhorts respect 
for differences

I refer to the letter “Big difference 
between freedom of expression and 
incitement to hatred” (May 7).

In it, the writer stated: “The uni-
versality of human rights is not a 
Western invention: It was first en-
shrined in the United Nations’ Uni-
versal Declaration of Human Rights, 
adopted in 1948 — not a European 
Union treaty.” Are we expected to 
believe, however, that in 1948 and the 
years preceding it, the West had no 
significant political and economic in-
fluence in the United Nations?

the occasional midweek. I have yet to 
miss one, and I doubt I will ever do 
that for S-League matches.

Perhaps, rather than try to force an 
unpopular league down fans’ throats, 
it is wiser not to fool ourselves into 
thinking it possible to have a highly 
popular league, comparable to the 
English and Spanish leagues or even 
the MSL. To put money and effort into 
that wishful thinking is a waste of val-
uable resources, however little.

We should concentrate those re-
sources on building one or a few 
strong teams that can compete effec-
tively on the international stage, rath-
er than spread ourselves thin and get 
caught in a situation where we are nei-
ther here nor there.

Singapore has proven its ingenuity 
and enterprise to compete with bigger 
and more richly endowed nations de-
spite our size and inherent limitations. 
I have no doubt we can do the same in 
sports, specifically in football.

It is one sport that can rally the 
masses behind a singular cause with-
out much effort needed to get them 
out of their homes to support their 
team, more so if it were their beloved  
national team.

To withdraw from the MSL and 
bet all our chips on hopes of a great 
domestic league would set us back 
and kill off the interest and energy 
of passionate fans — the lifeblood of  
any sport.

I hope to see a framework that will 
take our football scene to the next lev-
el in an effort to produce a great na-
tional team, while not alienating loyal 
fans. 

On our part, we will do the rest 
come match day.

From Norzali Mohd
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identify them.
In the past, one was hired if one had 

a degree. Now, one must have a de-
gree from a top university and a good 
grade-point average.

The bottom 90 per cent remain the 
bottom 90 per cent, whether they have 
a bachelor’s degree, a master’s or even 

a doctorate. They would have wast-
ed expensive tuition fees and three to 
four years of their time.

Life is a bell curve. If one cannot 
beat the bell curve, one should find 
ways around it, for example by acquir-
ing skills that people in the bell curve 
do not have.

The article “Managing the wait 
at polyclinics” (May 6) stated that 
“the most notable improvement” in 
the Customer Satisfaction Index 
of Singapore survey for the poly-
clinics sub-sector was the waiting 
time, with two hours being the in-
dicative experience.

On April 29, my daughter waited 
from 9.30am to 12.30pm at Wood-
lands Polyclinic just to see a doctor. 
Upon checking with a nurse, she 
was told that there were 20 patients 
to go before her turn. In the end, we 
brought her to a private clinic, as the 
wait had made her more ill. 

I hope this is an isolated case, 
that it just happened on that par-
ticular day that many people fell 
sick and there was a doctor short-
age. Still, it could have been man-
aged better.

Intelligent people are more likely to get a degree, and employers want to hire intelligent people, among other 
things, which is why more graduates get higher salaries. Photo: NUS
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Woodlands 
Polyclinic waiting 
time could’ve been 
managed better
From dave yap

Just because one 
needs to urinate does 

not mean that one should ... 
do so wherever one wishes.

That was before the rise of mod-
ern China, the emerging markets 
and these countries’ expectation to 
be heard on the world stage, no mat-
ter how they rile Western powers.

There is no injury to the idea of 
fundamental rights when Mr Bila-
hari Kausikan emphasises a “prac-
tical” approach to human rights 
(“Practical, not ideological, ap-
proach needed on human rights”; 
May 1). This approach exhorts one 
to be measured and respectful of 
differences. On that basis, I have 
little sympathy for Charlie Hebdo.

For just because one needs to 
urinate does not mean that one 
should, in a civilised society, do so 
wherever one wishes.

We should 
concentrate 
those 
resources on 
building one 
or a few strong 
teams that 
can compete 
effectively 
on the 
international 
stage, rather 
than spread 
ourselves thin.


